Criminal Convictions Declaration

This information is kept confidential.  Please complete and return it in the enclosed envelope on the day of your interview. This form will only be read by the CO and the Board’s Staffing Group before eventually being shredded.  

Ceartas has a full Policy on Recruitment outlining all stages of the process, and this is available on request.  The Policy will also detail the recruitment process in relation to people with criminal convictions.

Rehabilitation of Offenders Act 1974

The Rehabilitation of Offenders Act was established to create equal access to employment for ex-offenders.  Provided they have not been re-convicted for another offence, their conviction is said to become spent and to be treated as though it never existed.  However, this only covers sentences of up to 2½ years.

Nevertheless, the Exceptions Order 1975, allows Ceartas to be exempted from this Act, as we carry out work that brings the person into contact with vulnerable groups, namely children and young people, old and elderly people and people with a disability.  This Exceptions Order thus overrules rights in relation to “spent convictions” and these must therefore be disclosed.

The successful job applicant or volunteer will be requested to provide permission for either a standard or enhanced disclosure (formerly SCRO checks) under Police Act 1997 (Part V).   A Standard Disclosure will contain details of all convictions on record, whether “spent” or “unspent” under the ROA1974.  Enhanced Disclosures shall also contain details of non-conviction information held locally by the Police, where this is considered relevant to the post or voluntary work being sought.  Most posts or volunteer roles within Ceartas will require an Enhanced Disclosure.

Having a criminal record will not necessarily stop ex-offenders from working with Ceartas.  This will depend on the nature of the position, together with the circumstances and background of the offences.
Under the Rehabilitiation of Offenders (ROA) Act 1974, do you currently have any convictions that are spent?


  


Yes


No
This position is exempt under the ROA 1974 by the Exemptions Order 1975, you are therefore required to disclose all convictions (continue overleaf if necessary):
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Please do not hesitate to provide any supporting information relating to the circumstances or background of the offence.

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	


